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Celebrating 25 Years of Excellence in Teaching and Learning 
Employment Centre 
Sees Changing Tunes 
The Student Employment Centre 
has been changing with the times, 
and the times are changing dramati-
cally, says Judith Hall, Advisor. 
"Five years ago it was common for 
companies to come on campus to 
recruit. Now companies are down-
sizing, so they have no need to 
recruit." 
Also, the student population at 
Cap has become more diverse. A few 
years ago, the average age of stu-
dents who visited the centre was 22. 
Now, many more mature students 
visit the centre. 
The Student Employment Centre 
has been seeing everyone from 
students just out of high school to 
PhDs. Students with advanced 
degrees have been returning to the 
College to supplement their educa-
tion with specialized programs such 
as Asia Pacific Management. 
In addition, the skills students 
need to get a job have become more 
complex. Formerly, throughout the 
post-secondary system, on-campus 
employment offices performed 
placement work, which meant they 
would "sell" individual students or 
graduates to prospective employers. 
Usually students remained passive 
in their job search. All they needed 
to do was supply a good resume and 
academic record, and the onus was 
on the placement officer to find them 
work. 
maneuver along the often difficult 
road from college to the workplace. 
As a consequence, the centre's two 
staff members, Lynne Somerville and 
Judith, have a heavy workload. They 
have to use new, creative strategies 
to help students, many of whom are 
desperate to find a job. The centre 
tries to give students a realistic view 
of the work world and helps them 
assess their own strengths, weak-
nesses, desires and goals. It then 
helps them develop plans for self-
placement. 
"During these difficult economic 
times, post-secondary students 
depend even more on the Student 
Employment Centre," says Judith. 
"Post-secondary education, by itself, 
is not sufficient preparation to get a 
job." 
1968-1993 
Today, the Student Employment 
Centre advises people on how to 
Getting to know Capilano College: Librarian George Modenesi takes a 
group of international students on a tour of the Library. 
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Coming Events 
Friday, Jan. 21 
Capilano College vs Douglas in 
Women's Basketball. Sportsplex, 4:45 
p.m. 
Capilano College vs Douglas in 
Men's Basketball. Sportsplex, 8:45 p.m. 
Saturday, Jan. 22 
Job Search for a New Generation. 
SFU Harbour Centre, 515 W. Hast-
ings St., 10 a.m. - 4 p.m. Tickets $3 
from the Student Employment 
Centre or $6 at the door. 
Capilano College vs Trinity Western 
in Men's Basketball. Langley, 6 p.m. 
Capilano College vs Trinity 
Western in Women's Basketball. 
Langley, 8 p.m. 
Sunday, Jan. 23 
The Capilano College Music 
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Faculty presents a Recital. St. An-
drews United Church, 10th & St. 
Georges St., North Vancouver, 2:30 
p.m. $12 for adults, $6 students and 
seniors. 
Thursday, Jan. 27 
The Innovations Task Force explains 
its recommendations and answers 
questions. C-148, 12:30 - 2:30 p.m. 
Assertiveness Training for 
Women. B-137, 12:30 - 2:30 p.m. Call 
loc. 2744 for registration. 
Friday, Jan. 28 
Capilano College vs Fraser Valley in 
Men's Basketball. Abbotsford, 6 p.m. 
Capilano College vs Fraser Valley 
in Women's Basketball. Abbotsford, 
8p.m. 
Saturday, Jan. 29 
Capilano College vs Okanagan in 
Women's Basketball. Sportsplex, 6 p.m. 
Capilano College vs Okanagan in 
Men's Basketball. Sportsplex, 8 p .m. 
Tuesday,Feb. 1 
Blood Donor Clinic. Student 
Lounge - N Building, 10 a.m. - 4 p.m. 
Friday, Feb. 4 
Capilano College vs VCC in Men's 
Basketball. Langara, 6 p.m. 
Capilano College vs VCC in Wom-
en's Basketball. Langara, 8 p.m. 
Saturday, Feb. 5 
Capilano College vs Cariboo in 
Men's Basketball. Sportsplex, 6 p.m. 
Capilano College vs Cariboo in 
Women's Basketball. Sportsplex, 8 p.m. 
Sunday, Feb. 6 
Between Two Worlds: A Canadian 
Family and their Art Centre in France, 
an illustrated lecture by Paul and 
Babette Deggan. B-216, 2 - 3:30 p.m.. 
Wednesday, Feb. 9 
Richard Henriquez, designer of 
the Library and the soon-to-be-built 
Services and Classroom Building, 
speaks on his work and the impor-
tance of personal and collective 
:rp.emories. Robson Square Confer-
ence Centre, 6 p.m. 
Thursday, Feb. 1 O 
Assertiveness Training for Women. 
B-137, 12:30 - 2:30 p.m. Call loc. 27 44 for 
registration 
Friday, Feb. 11 
Capilano College vs Trinity 
Western in Women's Basketball . 
Sportsplex, 6 p.m. 
Capilano College vs Trinity Western 
in Men's Basketball. Sportsplex, 8 p.m. 
Saturday, Feb. 12 
Capilano College vs Douglas in 
Women's Basketball. New West-
minster, 6 p.m. 
Capilano College vs Douglas in 
Men's Basketball. New Westmin-
ster, 8 p.m. 
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The Informer is produced 
monthly by the Capilano College 
Public Relations Department. 
Your submissions are welcome, 
but please be aware that space 
limitations may prevent 
publication. Material may be 
edited for brevity and clarity. 
Send all correspondence to: 
Elizabeth Rains, Editor 
The Informer 
Public Relations, Capilano Coll~ 
2055 Purcell Way, North 
Vancouver, B.C. V7J 3H5 
Telephone 986-1911 , loc. 2088 
Fax 984-1714 . 
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Special Insert - Jan. 20/94 
Interim Report 
from the Internal Evaluation Committee 
The Internal Evaluation Committee began its work in 
April 1993. The function of the committee is to conduct 
an internal self assessment and report its findings to the 
College. To truly characterize our College the committee is 
comprised of a membership from all major constituent 
groups: 
Chairperson Richard Longworth 
Student Society Tanja Giljevic 
Instructional Divisions 
SIS John Brooks 
CareerNoc. Pat Hodgson 
Academic Crystal Hurdle 
Staff Jeri Krogseth 
Non-Instructional Divisions 
BAG Brenda Rovner 
PEAC Peter Kellington 
CCF A Ed Lavalle 
OTEU none appointed 
Administration John Potts 
Geoff Holter 
Exempt Staff JudyHafey 
local 2735 
local 2969 
local 2787 
local 2581 
local 2420 
local 2542 
local 2757 
local 2946 
local 2954 
local 2988 
local 2991 
local 2933 
The evaluation process itself is intended to help our 
institution improve by: clarifying goals, identifying 
problems, examining the program and service review 
process, and identifying needed changes. The outcome of 
such a process will enhance the effectiveness of our 
institution. 
As a preliminary step the Committee reviewed recent 
provincial educational documents and compared these 
documents with the strategic plans of our College. In our 
analysis we reviewed the following provincial documents: 
Opening The Doors To Lifelong Learning:Empowering 
Undereducated Adults (PLAC), December 1989. 
Lifelong Learning for the 21st Century (Faris), March 
1992. 
Participation in Adult Education in British Columbia, May 
1992. 
Review ofB.C. Student Assistance and Barriers to Post 
Secondary Participation (ORUM), September 1992. 
B.C. Human Resource Development Project (BCHRD), 
November 1992. 
Report of the Consultation Steering Committee on B.C. 
Training and Adjustment Board, December 1992. 
Issues Affecting the Implementation and Use of 
Educational Technology April 1992. 
Client Survey Project, June 1992. 
Learning and Work: The Way Ahead for British Columbia 
(Strand), 1991. 
1992 B.C. Colleges and Institutes Student Outcomes 
Report, 1993. 
A copy of each of these reports is available from your 
constituent representative. We encourage you to read these 
reports, and we welcome your input. We believe a review 
of these reports is essential since the Ministry has indicated 
it will utilize some of the findings to shape our educational 
future. 
From our readings, we identified twelve key issues. We 
selected these twelve after a careful examination and 
evaluation of the College's Mission and Values statement 
adopted in 1992 and the 3-Year Plan adopted 1990. See 
section on "Articulated in MissionNalues?" and 
"Articulated in the Three Year Plan" in the Issue 
Reports. The Committee suggests that each of these issues 
needs to be considered by the College. 
We need your feedback. Below are five questions that you 
will be asked to consider and answer at a later date. 
However you are not expected to respond at this time. 
We hope the twelve issues which follow will stimulate 
much discussion before we formally consult with you either 
individually or in a group setting. 
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ISSUE 1 {Equity) 
Identification/Definition: 
We define "equity" as equal opportunity in the workplace for 
faculty, staff, and administration. Gender, ethnicity, age, and/or 
disability should not obstruct an individual from being hired or 
promoted. 
Several provincial and sectorial reports, such as FARIS, HRD, 
and Access for Equity and Opportunity, identify equity as a key 
issue. 
Articulated in Mission/Values? 
The document says nothing about equity in the workplace, though 
it recognizes "educational demands arising from the changing 
status of women and the assimilation of minorities and 
immigrants ... ". Specifically, about students, "Capilano College's 
goal will be to develop programs and services which recognize 
the unique training and educational needs of First Nations 
students and the various First Nations organizations within the 
College region, with the objective of increasing the participation 
and completion rates of First Nation post-secondary learners." 
Articulated in the Three Year Plan? 
There is little in the document about equity, at least in the 
workplace. "Ethnic relations supervisor training" is listed as a 
possible area of program development. 
Implemented in Current Practice? 
The College is already enough concerned about equity to have 
struck a committee on equity two years ago. The Equity 
Committee has formulated a Draft Mission Statement regarding 
equity at the College: "Capilano College supports the concept of 
employment equity." 
Its goals are: i) To ensure access, free from arbitrary obstructions, 
to equal opportunity in terms of hiring and promotion; 
ii) To ensure the maintenance of an open workplace and a diverse 
workforce; iii) To affirm or establish processes which comply 
with the Federal Employment Equity Act. These processes will 
be established within the collegial model at Capilano College in 
ways which are appropriate for our institution. 
As ofOct.21/93, the CCFA Executive has offered support for the 
statement. The Equity Committee has .asked PEAC for assistance 
in having the statement supported by all constituency groups. 
ISSUE 2 (Literacy) 
Identification/Definition: 
"Literacy is the information processing skills necessary to use the 
printed material commonly encountered at work, at home and in 
the community." (1989 StatCan "Survey of Literacy Skills Used 
in Daily Activities"). Common definitions of literacy are broad, 
and usually include a focus on reading, writing, and mathematical 
skills up to and including College preparatory work. 
In Canada, one person in every six has serious problems reading 
and writing. This figure holds true on the North Shore and 
includes Capilano students - present, past and future. Literacy, 
broadly defined, has been identified as a system priority in 
British Columbia. 
Articulated in Mission/Values? 
Literacy education is one area where there appears to be 
considerable dissonance between the College Mission and Values 
Statement and the Three Year Plan. We do, however, embrace 
the social value ofliteracy in our mission statement. 
Articulated in the Three Year Plan? 
The Three Year Plan does not include goals/objectives 
specifically related to literacy education. 
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Implemented in Current Practice? 
At present, the manifest purpose of programs that offer basic 
literacy education - ABE, ESL and College Prep - is to provide 
laddering to the Academic and Career area. There is excess 
demand for lower level access programs. ABE turns away many 
students because of lack of sections. 
Although there are no specific College objectives with regard to 
preparatory programs, the College does allocate a considerable 
number of sections: 
ABE - 89.25 ASE - 12.50 ESL - 24 
ARC - 32 Academic Prep - 55 
Also, Capilano has acquired a Provincial reputation for 
innovation in literacy programs. Some examples are the SARA W 
program and federal/provincial cost-shared literacy initiatives 
such as the North Shore Intergenerational Family Literacy 
program, the Community Learning Centre in Sechelt and a 
mentoring program for first nations students. These literacy 
programs, which exist for the sole purpose of increasing access 
and not "feeding" academic or career/vocational, are supported by 
the broad statements in the College's Mission and Vision 
statements, but have no support in the Three Year Strategic plan. 
There are also apparent differences between the mission and 
goals for the main campus and those for the regional centres. 
Preparatory programs form the structural basis of our regional 
centre offerings, and this is aimed at meeting the needs of those 
communities. At Lynnmour, on the other hand, the primary focus 
of preparatory programming is to meet College program needs; 
comprehensive community service is not an articulated goal. The 
College could amend its documents to include these de facto 
literacy programs or simply continue to implement them without 
formal acknowledgment in the Three Year/Strategic Plan. 
ISSUE 3 (Student Outcomes) 
Identification/Definition: 
The committee identified student outcomes as being the 
measurement of whether or not students have succeeded in 
meeting their incoming goals and needs when they leave the 
College. With limited resources and restricted access to courses 
and programs, it is important to make the best use of space to 
ensure students "succeed" - meet their goals, whatever they may 
be (e.g. employment, transfer to university, acceptance to another 
program, etc.). There are a number of different ways for the 
College to measure student success and student outcomes 
(placement testing, data collection on retention/attrition, 
employment of graduates). 
What is needed is a commitment of resources to quantify/measure 
students' expectations and outcomes. 
Articulated in Mission/Values? 
To quote Dr. Jardine, President of Capilano College, "Our 
present mission statement has the simple tag line, an institution 
of first choice. It is the metaphor that motivates us all to do the 
right things and to do them right." Yet the Mission and Values 
statement of the College makes only vague reference to student 
outcomes under the accountability and innovation headings. 
Articulated in the Three Year Plan? 
The Three Year Plan makes no reference to measuring student 
outcomes. How do we know if we are doing the right thing? 
Implemented in Current Practice? 
The graduate survey is an on-going tool that provides much 
useful information. The ABE Department is currently involved 
in a pilot project to assess student expectations, success and 
outcomes; the CN programs do regular evaluation of their 
offerings; and the SIS Division is working on First Year 
Experience initiatives to improve retention and student success. 
ISSUE 4a (Laddering & Degrees) 
Identification/Definition: 
Several prominent reports (B.C. Human Resources Development 
Project, Premiers Conference on Skills Development and 
Training) suggest that programs and courses have a better "fit" in 
relation to each other for purposes of mobility. 
Articulated in MissionNalues? · 
Capilano College's documents do not speak of the need to 
produce ease of transfer and mobility between institutions 
( external) or even within programs and divisions within the 
College (internal). For the College to embrace internal laddering 
(flexibility, mobility, equivalency recognition) would require an 
internal audit of the theoretical content, skills training and 
application components of the courses and programs offered by 
the institution. 
Some documents also advocate that this process include 
recognition of previous experience as part of course and program 
equivalencies; a form of "course challenge" where the source of 
the course content was of a non-institutional nature ( eg. 
workplace). 
Implemented in Current Practice? 
Mechanisms do not exist or are not active in adopting application 
of the measures to deal with this issue. External approaches 
would have to be negotiated at a provincial level or through inter-
institutional arrangements. 
ISSUE 4b (Accessibility) 
Identification/Definition: 
Accessibility refers to the extent to which all potential adult 
students, of all academic skill levels and socio/cultural 
backgrounds, have the opportunity to participate in post-
secondary education. 
The issue was selected for study by the Internal Review 
Committee because it came up repeatedly in major provincial 
studies: HRD, Faris, Lifelong Learning and Strand 
Articulated in MissionNalues? 
The MissionNalues Statement does address the issue related to 
success with broad, visionary statements. 
Articulated in the Three Year Plan? 
Objectives concerning broad, comprehensive accessibility don't 
appear in the Three Year Strategic Plan. Statements in the Plan 
refer to accessibility to post-basic programs, laddered degree 
programs, Academic transfer and Career programs, but make no 
mention of accessibility at the pre-college level. 
Implemented in Current Practice? 
Same comments as Issue 2. 
ISSUE 5 (Collaboration) 
Identification/Definition: 
Advocated in many of the reports and certain to be a key feature 
in the new Ministry's orientation. Collaboration between 
community agencies, business and labour, as a means of 
identifying future adult learning needs. 
Articulated in MissionNalues? 
There is a strong commitment to the general principle of 
collaboration in the Mission and Values statement but no 
resource allocation provided in the general plan of the Three 
Year Plan. Also, the Mission and Values statement could be 
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altered to be more open to "equity groups" and community groups 
which are marginal and poorly resourced ( eg. the poor, renters, 
seniors, low income persons, issue groups). 
Implemented in Current Practice? 
Capilano College has strong collaborative ties in Careers, 
Vocational, ElderCollege, Labour Studies Programme, and some 
other areas. The university transfer programme (Academic 
Division) does not have such direct items. This may be something 
to review if the more "seamless", open, flexible, post-secondary 
education system becomes a reality. The Academic Division may 
ask itself whether it wishes to develop new offerings which stress 
the applied aspects of its disciplines. 
ISSUE 6 (Technology) 
Identification/Definition: 
"The impact of technology~ and will be a major revolutionizing 
force in the history of education. One has only to consider how 
the printing press affected reading and writing to understand how 
technology drives intellectual development." (R. Nickerson and 
P. Zodhiates, Technology in Education) 
Why Important to Capilano? 
It is important for Capilano to focus on this issue now in order to 
make the most efficient use of existing technology and the rapidly 
developing new technologies. We are not talking about frills, but 
the very way( s) in which information will be collected, organized, 
presented and disseminated. If we are to remain a college of 
excellence we should be aware of the ramifications of this 
technology and prepare a long range plan for utilizing it to our 
best advantage. 
Articulated in MissionNalues? 
In our Mission and Values, one of the five key values is 
innovation. There is a specific reference to technology under the 
innovation statement that reads "it supports those wishing to 
develop instructional methods and curricula to improve the 
teaching of present programs and to meet emerging needs of 
students and the community. It supports the use of appropriate 
technologies to meet these needs." 
Articulated in the Three Year Plan? 
The current Three Year Plan does not specifically address 
educational technology. There are, however, many areas where 
education technology could be used to meet the goals set out in 
this plan. 
Implemented in Current Practice? 
We have an Internet link for data and we are moving towards an 
integrated internal E-Mail system. Co-ordinators are being 
provided with computers to improve participation in the internal 
electronic information systems and to provide access to external 
networks. A few pilot projects involving telecommunications 
technology to provide access to courses at Sechelt and Squamish 
have been successfully completed. 
ISSUE 7 (Child Care) 
Identification/Definition: 
The issue identified by the committee is student focused in that 
flexible, affordable and adequate on-campus child care be 
available. 
Articulated in MissionNalues? 
Though not mentioned in the College Mission and Value 
statement, access to child care is important in student initiatives 
undertaken by the College and in relation to the College's 3 year 
commitment to stay apace with the changing profile of students at 
the College. 
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Implemented in Current Practice? 
Currently, the well-run program at Capilano College can 
accommodate student demand for day care on a full-time basis 
only. Concurrent with the present monthly arrangement, access 
to flexible, drop-in care must also be available for students who 
attend class part of the day or need flexible study time. 
ISSUE 8 <Retraining, Upgrading) 
Identification/Definition: 
Strand, HRD, Premiere Summit reports all call for a greater 
emphasis on upgrading, workplace training and training in 
response to labour market developments. A new provincial 
Labour Force Development Board will be announced soon. New 
ventures will be forthcoming as the Ministry of Skills, Training 
and Labour takes responsibility for training and placement 
programs for social service recipients. 
Articulated in MissionNalues? 
Although some of the language in the Mission and Values 
statement carries a general commitment to this area of post-
secondary education, the Three Year Plan does not give any 
priority to this. 
Implemented in Current Practice? 
Capilano College has a high commitment to unique (niche 
market) degrees and certificates, to strong mainstream career 
training and to university transfer. Tilis area draws on 
vocational, ESL, and ABE programming coupled with support 
(Counseling, etc.) services for persons who have been 
"restructured" out of the work force or into underemployment. 
We would have to reorient our policies to make this a priority. 
ISSUE 9 Odentity, Specialization) 
Identification/Definition: 
Developing areas of specialization and the College identity. 
Articulated in MissionNalues? 
Capilano College's Mission and Values statement commits the 
College to continue to expand employment oriented or applied 
degrees and seeks to achieve degree granting status. It does so, 
however, as only one commitment, others being to teaching 
excellence, the enhancing of access to students with a wide 
variety of qualifications and the continued provision of 
foundation programmes. 
Articulated in the Three Year Plan? 
The College's 3 Year Plan seeks to achieve degree granting status 
and using that status to motivate significant FTE and physical 
plant growth. The implementation of that plan is proceeding. 
Implemented in Current Practice? 
Historically, Capilano College has specialized in unique career 
diploma programs and in a strong academic transfer division. It 
describes itself a:s a college of first choice. As part of its drive to 
support growth and expansion, the College is seeking degree 
granting status in specialized, applied and employment related 
programmes. A question confronting the College today is how it 
can balance this drive for specialization and excellence against 
community and provincial needs for foundation programmes and 
increased access to advanced education? A related question is 
how it can fulfil its mandate as a community college while, at the 
same time, defining and developing a specialized niche in the 
provincial system? 
ISSUE 10 (Cooperative Education) 
Identification/Definition: 
Expanding cooperative education programs. 
At present, three cooperative education programs exist at 
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Capilano: Asia-Pacific Studies, Computer Systems Management, 
Tourism Management. There is much evidence to support the 
concept of cooperative education. Such a program is not only 
beneficial for the working student, but also for the employing 
organization. Cooperative education is growing in Canada, and 
there is every indication it will continue to do so, particularly if 
more accountability is required of institutions. 
Articulated in MissionNalues? 
A review of Cap's Vision for the Future document does articulate 
"the development and support ... of cooperative education". 
Articulated in the Three Year Plan? 
However, in the 1991-1994 Three Year Plan, there is no 
statement, direct or otherwise, in support of cooperative 
education. We would expect from the College in its' Three Year 
Plan, some initiative to encourage the expansion of cooperative 
education into existing and new program areas. 
Implemented in Current Practice? 
A cooperative education committee does exist at the College. It 
deals primarily with operational matters. Tilis committee in the 
past has tried to foster new cooperative education programs, 
particularly in the Career division. However, cooperative 
education is more expensive to operate than the traditional 
academic course program offerings. We need, therefore, to weigh 
the benefits for the student against the higher cost of resources 
for the College. 
ISSUE 11 (Governance) 
Identification/Definition: 
The term "governance" is used in this context to describe the 
methods and structures which Capilano College uses to make 
decisions concerning policies, objectives and goals. 
Governance models range from pyramidal, hierarchical structures 
to complex and diffuse authority dispersion. Capilano College, 
with its traditions of collegiality, is probably further towards the 
dispersed model than the hierarchical model. 
The College and Institute System is currently undergoing a 
review of how institutions are governed. The Carter paper offers 
some recommendations on changes which would further empower 
college constituencies, including faculty, staff and the community 
at large. Those changes include adding internal constituency 
representatives to governing boards and creating college 
community councils. 
Articulated in MissionNalues? 
Neither "The Mission and Values of Capilano College" nor "The 
Three Year Plan, 1991-94" speak directly to how the college 
governs itself. The mission and values document does commit to 
recognize faculty and staff as " .. .its greatest assets ... " and 
commits to " ... effective, responsible administration ... " but, 
beyond those general governance references, it offers no bias 
towards the values which inform how authority is shared and/or 
dispersed or exercised. 
Implemented in Current Practice? 
Partly as a result of the provincial developments referred to 
above, the College is involved in consultations, particularly with 
the faculty association, on how its governance structures should 
be changed to more accurately reflect the reality of the College 
environment today. 
Incorporating language on governance into the Mission and 
Values Statement or the Three Year Plan would represent a 
departure from the previous foci of those two documents. Instead 
of speaking exclusively to outcomes, they would then also 
address the processes which lead to those outcomes. At best, any 
statement would concern our values rather than our mission. 
Personally Speaking 
Happy New Year from Personnel 
Services. 
In the Fall Term, employee move-
ment was relatively slow, but we did 
have some new temporary employees 
join us, some familiar faces leave us 
and movement of both temporary and 
regular employees between depart-
ments. 
Congratulations to regular employ-
ees: 
Afsar J ah new to W estcoast Reader 
Colleen Liptaj from Business 
Administration to Registration 
Joan Minichiello from Registration 
to Bookstore 
Gail Owen from Switchboard to 
library 
Tamara Rentz from Office Admin-
istration to Switchboard 
Katrina Watts from Social Sciences 
to Office Administration 
And congratulations to temporary 
employees: 
John Dowler from Bookstore to 
Counselling 
Geoffrey Kershaw and Matt 
Morris new to Sportsplex 
Kathryn McLean new to Switch-
board 
Patrick Olenick new to Resource 
Development 
Joanna Spurling new to library 
Familiar faces who have left us 
were Robyn Janssens and Greg 
Proniuk from the library and Pauline 
Clark from Westcoast Reader. 
Newly regularized positions this 
term were ECE II (Maureen 
Strasdine) in Daycare, Computer 
Operator I ( Gerry MacKinnon) in 
Computer Services, Bookstore Oerk 
(Joan Minichiello), and two Recep-
tionist positions in Sechelt (Becky 
Wayte and Bev Ericksteen). 
Familiar faces back on campus: 
Cacilda Tang and Del Barton have 
been helping us out on temporary 
assignments. Much appreciated, and 
nice to see you guys! 
In case you haven't heard, Carol 
McQuarrie chose not to run again as a· 
candidate for the position of Staff 
Career Development chairperson. 
"Four years is plenty," she said. We 
are looking forward to working with 
Lynne Hamilton, our new chairper-
son from Jan. 1, 1994 to Dec. 31, 1995. 
Please congratulate Lynne when you 
next see her! 
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Resource 
Development News 
Westcoast Energy Boosts 
Library Campaign 
Westcoast Energy Incorporated 
has contributed $15,000 to the 
Library Endowment Fund. 
The library Endowment Fund, 
one component of the Library 
Campaign, provides income to 
acquire annual journal subscrip-
tions, books, videotapes and spe-
cialized materials. The interest 
generated from Westcoast Energy's 
generous gift will maintain impor-
tant journal subscriptions for the 
new post baccalaureate program in 
Environmental Science. 
Thanks to the generous contribu-
tions of College employees, mem-
bers of the Foundation, College 
Board and community members, the 
library Campaign has raised almost 
$270,000 to date. The Library En-
dowment Fund has accumulated 
over $88,000. 
Keeping learning resources current 
is critical for all programs and 
requires a substantial Library Endow-
ment Fund. As Valentine's Day is 
approaching, a gift to the Library 
Endowment Fund in the name of 
your loved ones would be a unique 
declaration. Major contributors are 
listed on the library's donor wall. 
For further information, please call 
the Foundation office at loc. 2983. 
Alumni Advisory Council 
The Alumni Advisory Council 
gives advice and leadership for 
alumni activities, liaises with alumni 
programs, contributes to the Alma 
Matters newsletter and assists in 
locating "lost" alumni. 
The first meeting of the council 
was held Dec. 8. At the second 
meeting, Jan. 19, a spring alumni 
event was on the agenda. 
If you know of an alumnus inter-
ested in participating on the council, 
please call Patrick at loc. 2765. 
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FACULTY DEVELOPMENT 
Diane Blaney 
I missed the deadline for this month's Informer but our 
editor has kindly given me this half page. I must be brief. 
Spring Grant Applications 
The committee has established a deadline for the spring 
grant adjudication process. Any applications you may wish 
to make must be received in my office no later than 
FRIDAY, APRIL 8, 1994 in order to be considered in 
this adjudication round. Detailed information regarding 
eligibility for either a Research or Conference/Workshop 
grant can be found in your copy of the F acu/Jy Development 
Handbook which was circulated in the fall. Application 
forms can be found in the back of the Handbook or a supply 
should be on file with your Divisional Assistant. 
May Professional Development Days 
Dates have been tentatively set for our annual May Days. 
Mark your calendars for May 17-19 for workshops on 
teaching/learning technique topics. As a Media Showcase 
has been booked at Capilano for May 25-26, the committee 
will attempt to plan some computer skill workshops during 
this second week as a complement to the event. 
Upcoming Conferences and Workshops 
• Check your Newsletter from the Centre for Curriculum 
and Professional Development for a listing of various 
interesting sessions throughout North America. 
• Canadian Association for Distance Education - an 
audio conferencing site - A Beginners Guide to E-Mail 
and Computer Conferencing -(using the Internet) Jan 27. 
Contact Jim Bizzocchi - reservations are required. 
• The Society for Teaching and Leaming in Higher 
Education - 14th Annual Conference in Vancouver -
June 15-18, 1994. 
• Perspectives on Leaming - Vancouver conference 
February 17-19, 1994. 
Exchange and Overseas Appointment 
• State University of New York - College of Agriculture 
and Technology at Cobleskill - exchange areas include 
business, computer, ECE, horticulture and landscape. 
+ Staff Development Officer in Colombo, Sri Lanka 
(World University Service of Canada). 
Contact me at 2364 for detailed information. 
Classified 
LOST - Hilary Clark has lost a 
poster, The Look of Music, & reference 
book, The Book of Costume, by Millia 
Davenport, during an office move. If 
you know their whereabouts please 
phone Hilary at 926-3030. 
HOME RENTAL WANTED -
Reliable woman wishes to rent 
home/ suite for herself and well 
behaved dog. East 
Vane, North Bby or 
North Shore. Prefer 
by end of Feb. Excel-
lent long-term tenant. 
Refs available. Judith, 
local 2965. 
FOR SALE - Three-
piece sectional, large, 
grey, comfortable with 
a high back, good, 
clean condition. $175. 
Elizabeth, lac. 2088, 
Tues, Thurs or Fri. · 
Other times please call 
Jessica, 298-5350. 
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